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Welcome to Park School – we are looking forward to getting to know you.  

Park School is a Human Scale school and the community is a very important aspect.  You, as 

parents, have a vital role to play in it. Our belief is that the education of children is best served 

when they are at the centre of a relationship involving teachers, parents and the school community. 

In addition, we believe that the school can achieve more for the children in a practical sense when 

the school community works together. Also, parental involvement in essential tasks helps to keep 

the school inclusive by keeping fees as low as possible. The role of parents at Park School is more 

significant than and different from nearly all other schools, and certainly from their role in state 

schools.  For our parents the decision to send their children to Park is not only a decision to opt for 

a different kind of education, it is also a decision to be part of the community of the school. 

The first part of these notes explains a little more about the role of parents in the school while the 

second part provides some basic information about how the school works. At the end there are some 

brief notes about what we mean by “human scale education”. 

Please talk to staff if anything is still not clear, and maybe re-read this handbook after you’ve been 

here for a few months!  Enjoy your time at Park School. 

All the best, 

AMANDA BELLAMY JOHN WOODHOUSE 

Teacher in Charge Acting Chair, Council of Management 

 

THE ROLE OF PARENTS 

 At the beginning… 

When you enrol your child in the school you will automatically join our Community Contribution 

Group.  In order to get all the school’s essential tasks and projects done, each family contributes 12 

hours a term; this could be one or both parents.  How this time is distributed depends on the task, 

and how you want to manage your time, so that you fulfil your hours by the end of each term e.g. 

by giving time in termly work days, or doing jobs on the essential work list.  You are of course 

welcome (and encouraged!) to do more if you wish. Time given, which is an essential part of the 

philosophy, spirit and practice of Park, is organised on a trust basis.  Parents of children who attend 

Early Years for the 15 hours free entitlement are not obliged to join this group, but we encourage 

you to do so, so that you feel part of the community straight away! 

As well as on-going projects and essential tasks the school also has a range of social and 

community events, like the annual Strawberry Fair and termly cafés, which as many parents as 

possible participate in.  This time is in addition to the 12 hours contribution.  These are occasions 

when people get to know each other, so they are a benefit to parents as well as school and help to 

develop our sense of community.  There is an expectation that you will offer time before, during 

and after each of these events. 

When you enrol your child you will meet with the School Secretary who will tell you lots of 

information about the school.  She will also let the Coordinators of the Community Contribution 

Group and your child’s Class Helper know that you are now part of the school. They will quickly 

introduce themselves to you so that you know the jobs and projects on offer and how to sign up for 

them.  Look at the Green Noticeboard under the covered way for lots of information and sign-up 

sheets.  Photos of these parents can be found on the ‘Who’s Who at Park School board’ in the 

entrance hall.    

The Organisation… 

A sign-up sheet outlining the Essential Jobs will be put up under the covered way each term.  Some 

jobs are individual tasks while others will be for small groups.  These will normally have at least 

one more experienced member of the school community in them.  The Coordinator and Class 

Helper roles count as essential tasks.  Teachers ask a parent to be a class helper as needed.  Their 

role is to liaise between parents and teacher and particularly to be responsive to new parents.  A 



 

 

description of the role is available from the school office.   Jobs relating to ‘Social and Fundraising’ 

activities are organised by one Coordinator and those relating to ‘Buildings and Grounds’ by 

another.  The Coordinators are appointed on an annual basis by the school’s Council and report to 

or meet the Council at least once a term. The Coordinators liaise closely with each other under the 

direction of the Teacher in Charge (TiC) to ensure coherence and progress in accordance with the 

school’s development plans. 

Some people may make a regular one-hour-a-week commitment while others will “roll up” their 

hours to help with a larger project.  Everyone staying for longer than pick-up or drop-off during 

school hours must report to the school office.  Please sign the Visitors’ Book, read our 

Safeguarding Statement and take a badge to wear, and remember to sign out again on leaving.  This 

is a legal requirement.  There must be a First Aider on site when certain jobs are being carried out.  

For these reasons the school manages parents coming into the school very carefully and there are 

often set times to come in: these are normally included on any “sign-up sheets”. 

Parents often ask if ‘help in the classrooms’ can be counted as contribution hours. Council have 

agreed that the teachers can request a maximum of 5 hours per week, per class, to ensure the 

Essential Jobs List remains fully allocated.  When a parent offers to help in a classroom, the teacher 

will ask if it is part of the contribution hours or as a gift of time; if it is contribution hours then the 

parent must inform the coordinators.  Early Years parents are not encouraged to help in the Early 

Years setting as it can make it difficult for the younger children, but are welcome to offer time to 

the main school classes. 

In addition, Council is very clear that any help must be within the remit of the teachers and their 

need to support the curriculum.  Therefore, all parents are asked to be mindful that teachers will 

need to prioritise offers of help to reflect the needs of the curriculum and the needs of the children. 

Unfortunately, they will not always be able to accept all offers. 

The following diagram shows how the Community Contribution Group works within the school: 

Funds raised by the parents are allocated by discussion between the Coordinators and the Teacher in 

Charge, with input from the other members of the school community as required.  10% of all funds 

raised is added to the school’s Bursary Fund. 

Communication from the Community Contribution Group Coordinators happens in various ways. 

This includes via the notice boards under the covered way with sign-up sheets and also through the 

School News. In addition, Coordinators may contact parents by email or telephone and sometimes a 

note will be placed in your pigeon hole. It is helpful for the Coordinators to have your email address 

if possible.  Please note that the main communication from the school office on all other issues is 

via the pigeon holes but the School News is sent by email for those who opt to receive it in this 

way.  Please make sure you notify the school office of any changes in contact details and check 

your pigeonhole regularly. 

 COUNCIL 
Voting:    2 nominated parents 

Up to 6 co-opted members including the Chair 
Non-Voting:  Teacher representative 
 Teacher in Charge 
 School Secretary 
 

Teacher in Charge and  
Chair of Council 

Meeting 

 
COMMUNITY COORDINATORS 

Nominated Fundraising Coordinator 
Nominated Buildings & Grounds Coordinator 
Teacher in Charge 
Class Helpers 
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Teaching Staff 
Children 
Non-teaching Staff 
Parents 

 

 

FINANCE GROUP 
Teacher in Charge (TiC) 
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Parent member (if possible) 
External Advisor (if possible) 

 

 



 

 

Opting out… 

As we are a community school, most parents are involved in our essential tasks, work days and 

projects. However, we recognise that occasionally it is not possible for parents to contribute and we 

therefore have an opt-out arrangement. The fee is £180 per term which represents the notional cost 

of one hour’s work per week over the school year. If you know you will need to be opting out then 

please tell the Group Coordinators at the beginning of the term and pay the office.  

If you know are going to be away during term time then you must make sure alternative 

arrangements are made, particularly if you have a regular weekly job, or the opt out fee paid. In the 

event of you being unable to fulfil your hours please tell either the Coordinator or the Teacher in 

Charge as the jobs still need to be done! If possible, ask another parent to step in to cover for you. 

The opt-out fee does not apply to Early Years fully funded children, but our hope is that all parents 

will feel committed to the school and be involved. 

Supporting the Curriculum… 

The curriculum and teaching is the responsibility of the teachers, supported by policies approved 

over the years by the Council. However, Park School has always welcomed parent help under the 

direction of the class teachers and the Teacher in Charge.   This can vary enormously: from helping 

with reading, to expert parents running activities with the class teacher; and from cooking to 

helping on school camps. These contributions are enormously valued but they are not a substitute 

for participation in the essential tasks and projects and do not fulfil contribution hours (unless they 

have been agreed with the class teacher as part of the class’ 5 hours contribution). 

At the beginning of each term, a class presentation is held or class letter is sent out which helps to 

identify what kind of parent curriculum support is needed. All parents are expected to attend these 

and a member of staff is always available to look after the children in the main school on these 

occasions. The meetings for Early Years parents are held in the evening, when (hopefully) the 

children are asleep! Whilst the school very much welcomes and facilitates parental involvement it 

equally recognises the seriousness of being involved in children’s education. Therefore, alongside 

the opportunity for involvement, exists responsibility and behaving in sympathy with the school’s 

aims and ethos as directed by the Class Teacher. Ultimately all parental involvement is subject to 

the direction of the Teacher in Charge with the support of the Council of Management. 

 

HOW THE SCHOOL WORKS 

 A Note on the Council of Management… 

Whilst the Teacher in Charge and the staff effectively run the school, the ultimate responsibility lies 

with the school’s Council of Management. Traditionally many Council members have been drawn 

from past and present members of the parent body. Constitutionally there are a maximum of eight 

voting members, including two nominated parents who are elected by the parent body and hold 

office for two years. Other members are co-opted because they have a particular management 

contribution to offer. In addition, there is a Teacher Representative , plus up to one other member of 

staff, and the Teacher in Charge who are non-voting. A “who’s who” of Council members can be 

found on the display board in the main hall. The Council is an important part of the democratic 

tradition of the school and parents are encouraged to get to know the members, particularly the 

elected ones, and feel free to discuss any matter of school interest with them. The school has a 

series of Council approved policy documents covering the principles, practices and procedures of 

the school, including such matters as the curriculum, teaching and learning and health and safety 

issues. These are freely available to be read in school from the school office on request. 

Communication….. 

Good communication is very important to the school. Each family has a pigeon hole and it is 

important to check this whenever you come in to school as it is a key channel of communication. It 

is intended for internal school communication only: any other circulars and leaflets for distribution 

must be referred to the school office.  Please note urgent messages should be phoned through or 

delivered personally, rather than sent by email.  The school office is not usually manned after 



 

 

12.30pm, but voicemail is checked before the end of the day.  A School News is produced and 

distributed via email approximately fortnightly, unless a hard copy is requested.  Minutes of 

Council of Management and Community Contribution Group meetings are located at the bottom of 

the pigeon holes. 

It is very helpful if parents are able to inform their child’s class teacher of any significant family 

events which may have an impact on children’s wellbeing.  Sometimes, this will simply allow 

members of staff to be aware of how a child might be feeling; at other times there may be a need for 

more proactive measures. 

Parent/Teacher meetings to more formally review individual progress are held half way through the 

Autumn and Summer terms. Class letters, detailing the events and activities for the coming term are 

sent home at the beginning of each term. In addition, teachers are very willing to discuss your 

child’s progress with you. After school is usually a good time for a chat - the beginning of the 

school day usually is not! It is often best to arrange a mutually convenient time for a conversation in 

advance. 

The school has a straightforward procedure if a more serious problem arises. The first step is to 

make an arrangement to talk with the Class Teacher - and nearly all problems are resolved in this 

way.  If this does not resolve the matter then make an appointment via the School Secretary to talk 

with the Teacher in Charge. The Teacher in Charge is also a good person to arrange to talk to 

regarding more general matters of policy and practice. If a difficulty still persists then contact the 

Chair of Council who has a range of options to deal with the issue. Over the years the school has 

found that all problems can be resolved using this route. In addition, the school has an Ofsted 

approved formal Concerns and Complaints procedure available from the school office.  

The Kitchen… 

The kitchen is a working space but you are welcome to make tea or coffee up until 9.45am. Please 

remember to put your contribution in the tin. Organic milk is in the fridge. Please wash up, dry and 

put away your cup and leave the room looking tidy. If someone is cooking with a group of children 

or preparing lunch, please do not linger.  Children cannot use the kitchen without adult supervision. 

The kitchen is a very important meeting area in the school. To keep everyone safe: 

● Shoes must always be worn by adults and children 

● Any broken glass or china must be wrapped in newspaper. 

● Children are not allowed in the kitchen without adult supervision 

● Children are not allowed on the sides of the table near the kettle / urn or oven 

● Children are not allowed to make hot drinks at any time 

● Door to the corridor must be kept shut and is not used by children 

● Visitors must sign the visitors’ book and wear a badge; this includes parents spending time 

in the kitchen. 

● Parents cooking must have read and signed the Kitchen Risk Assessment. 

The person in charge of cooking lunch must 

● Hold an up to date Food Hygiene Certificate  

● Be responsible for the procedures above being upheld to keep the kitchen clean and safe for 

everyone.  

Telephoning and Photocopying… 

Parents may use the office telephone and photocopier unless the office is busy. Please remember to 

pay for the use of these. Children can use the telephone with the permission of their teacher but not 

to arrange social events. 

The School day… 

It is essential to be on time as late arrival disrupts the class, the group dynamics and the teaching of 

the day.  Doors open at 8.50am and school starts at 9.00am. 

Break is normally from 10.30 to 11.00am. Children are often hungry and children in main school 

bring a snack for break or choose something from their lunch box. We encourage healthy snacks 



 

 

containing limited sugar and salt, preferably without packaging; we call it Nude Food.  In the Early 

Years the children sit together as a family group and parents contribute £10 per term to cover the 

cost of fruit and organic milk (please hand this to Bridie). 

Most children order an organic and GM free vegetarian lunch which is cooked daily in the school 

kitchen. These currently cost £3.00 a day (£2.50 for under 4s) and are paid for half termly in 

advance, directly to the cook.  Alternatively, children may bring a packed lunch. 

The afternoon session finishes at 3.00pm.  Please ensure that children are collected promptly as 

staff are busy with meetings etc. after this time.  If you are late collecting your child please ensure 

that a member of staff is informed before you take your child home.  Please be aware that your 

children are your responsibility before and after school, during Work Parties and other school 

events held out of school time. 

During school hours the school, and grounds, belong to the children and we do not encourage 

parents to impose upon this space; it changes the dynamic of our special educational environment. 

The exception to this is new parents settling their children into the school (in which case they are 

asked to remain in the main building) and meetings of various kinds which are organised with the 

knowledge of the Teacher in Charge. During school hours please have informal meetings outside 

the school limits: there are many beautiful places nearby on the Dartington Hall Estate to chat with 

friends.  

Children’s Equipment and Clothing… 

Children in Main School can bring bikes, skateboards, skates, roller blades, etc to school for use 

outside. Children are encouraged to take care of these items, as the school cannot take responsibility 

and they are not covered by the school’s insurance. Bikes should be padlocked during non-school 

times. The wearing of cycle helmets is compulsory when using any wheeled vehicle and these must 

be named and not shared with friends. 

We encourage active physical play, tree climbing and exploration within boundaries appropriate to 

the age of the child. These are carefully explained to the children, monitored by the staff and backed 

by the Council of Management. A copy of the school’s Health and Safety Policy, which includes 

the Tree Climbing Policy and guidelines, is available from the school office.  As we encourage 

children to use our grounds to the maximum, they should have a named pair of wellingtons, a 

waterproof and a spare set of clothes in school at all times. The teaching style, curriculum and ethos 

of the school aim to be very practical and clothes should be practical and not too precious.  We 

strongly recommend the use of sun cream and hats during the summer months. 

Individual Music Lessons… 

We offer the chance for children to have individual music lessons on various instruments. These are 

private arrangements with the peripatetic teachers involved, who are paid directly by termly invoice 

in advance. Teachers’ details can be found on the hall table. Half a term’s notice in writing is 

needed if your child decides to stop having lessons. 

Health and Safety… 

The school has a no smoking (including electronic devices) policy both in the school buildings and 

within the grounds. 

Please only use the large car parks opposite the school.  The car park by the garages is for Park 

School permit holders only.  Permits issued by Dartington Hall Trust, which allow 45 minutes free 

parking before and after drop-off and pick-up times, are available from the office.  Cars in the road 

or on the pavements may be clamped and are a hazard to other children and adults using the road. 

Cars must not be parked, or children dropped off, directly outside the school gates AT ANY TIME. 

Please drive with great care in the vicinity of the school and be aware of children and adults on 

bikes, particularly by the top car park where the one-way system should be observed by cars and 

bikes.  Children should not walk on banks beside roads or car parks. 

Dogs are not allowed on the school grounds with the exception of guide dogs. 

Please familiarise yourself with the fire action posters around the school. In the event of a fire or 



 

 

drill leave at once by the nearest exit and meet at the assembly point of the wooden logs on the field 

adjacent to the outside classroom. 

Parents are responsible for keeping their child(ren) at home if they have a contagious illness or 

infection. If your child has diarrhoea or sickness they must be kept home for a minimum of 48 

hours after the last episode. Please also inform the school office so that other parents can be alerted 

and we can keep all children as healthy as possible. The office has a list of contagious illnesses and 

the length of time affected children should stay away. Please ask if you are unsure. 

You will be asked to sign a consent form when your child joins the school which includes 

permission for your child to go on trips and expeditions with their teacher, and also for children in 

the older group to go to “Dinosaur Woods” with remote supervision.  Additional permission may be 

sought for particular off-site trips, for example those involving train or coach travel or water 

activities. 

Please remember to notify the office separately if your contact details change. 

School policy is that children are always the responsibility of their parents outside school times. 

The Environmental Education and weekly forest school gardening sessions offered at Park use a 

variety of real tools (e.g. saws, spades, knives for carving, garden forks) which we teach the 

children to work with carefully and respectfully.  Only school tools and equipment should be used 

on the school premises. Tools are locked in the upstairs tool cupboard and only removed by adults.  

Any such tools are the responsibility of the adult at all times and must be signed in and out.  Further 

information can be found in the school’s Health and Safety Policy. 

Child Protection Policy and Safeguarding Policy 

The Designated Safeguarding Lead is the Teacher in Charge, and the Designated Safeguarding 

Deputy is the Early Years Team Leader.  

Ofsted require us to draw parent’s attention to both the school’s Safeguarding Policy and Child 

Protection Policy.  The full policy is available from the School Office and on the school’s website.  

Every visitor is asked to read our Safeguarding Statement as part of the signing-in process and 

copies are available to take away.  All visitors must ensure they wear a badge and confirm which 

staff member is supervising them. In particular, we would like to draw your attention to the 

following sections in the Safeguarding Policy: 

First Aid 

There are always trained members of staff who volunteer to oversee First Aid. The First Aid kits are kept in 

the first aid room opposite the kitchen.  Only qualified school first-aiders are able to use resources and 

administer first aid of any kind. 

All staff are issued up-to-date information on allergies and urgent medical knowledge. A copy of this is kept 

on the inside of the cupboard in the school office.  Please ensure your child’s information is kept up to date. 

Staff will administer prescribed medication on completion of a Medication Form, available from the office. 

Site Security 

A site is only as secure as the people who use it no matter how many fences are put up. Our site appears to be 

very open but the boundaries of the school are very important to us. Parents, staff and most importantly the 

children are aware of certain rules to keep everyone safe. Therefore: 

● ALL visitors, including parents, volunteers and students must sign (both in and out) the Visitors’ 

Book at the main office if they are staying longer than then normal drop off/collecting time (this is 

also a statutory requirement for Fire Safety).   

● Children will only be allowed home with adults with parental responsibility or confirmed 

permission. 

● Children are not allowed to leave school alone during school hours. 

● Children will only be allowed to walk/cycle home on their own after school hours with written 

parental permission. 



 

 

Attendance 

Excellent attendance is expected of all children. When children are unwell, parents are expected to confirm 

absence by telephone immediately. Absence due to holiday should be requested in writing and the Teacher in 

Charge will normally authorise up to ten days. 

Children are expected to arrive at 8.50am and be ready for registration at 9am.  Late arrival to class often 

means that children miss the vital settling period, and can also be disruptive for the rest of the group.  If 

children are not able to get up and get ready to arrive at school on time, they should not attend for that day.  

An allowance may be made in exceptional circumstances and the school office should be contacted for 

advice. 

Positive measures are in place to encourage children to attend regularly and punctually. If a child’s 

attendance or punctuality causes concern, the class teacher will set up a meeting with the parents and if this 

still continues the Teacher in Charge will be informed. Where it becomes absolutely necessary, the school is 

able to enlist the help of Devon County Council in improving attendance. 

Internet Safety 

Children are encouraged to use the internet appropriately but at all times in a safe way. Appropriate parental 

controls are set on all computers used by children. All computers and chrome books used by children to 

access the internet are located in public areas and during use teachers regularly check and monitor the 

material the young people are accessing.  

Equal Opportunities 

The school aims to provide equal opportunities for all children regardless of age, gender, ethnicity and 

capability in all areas of school. Children with disabilities are able to take a full and active part in every 

lesson.  

Relationships  

Good behaviour is essential in any community. Park School has high expectations for this.  Our Code of 

Conduct, Anti-Bullying, Relationships with Children and Relationships with Parents policies are available 

from the school office and on our website. 

The school has three Guiding Principles. 

1. To take care of yourself 

2. To take care of others 

3. To take care of the place you are in 

Children are expected to adhere to these principles and the emphasis is always on the positive to encourage 

this and on learning about oneself, the community and the relationship between the two. We do not use 

external rewards such as stars or cups because we emphasise the importance of self-awareness and internal 

discipline so that children learn to take responsibility for their own actions.  

It may help you to know some of the ways we encourage good play.  Please help your child respect these 

rules out of school hours when they are your responsibility – 

● Sticks must be shorter than arms and used sensibly, no contact / throwing 

● Rough play is never appropriate 

● Helmets must be worn with all wheeled activities e.g. bikes, skateboards 

● Swings – 1 person at a time only on each set 

● Rope swing – 1 person at a time 

● Keep off all the banks – there are lots of bulbs planted in them, but children are also in danger of 

falling from the bank into the road 

● Be supervised by an adult when in the kitchen and always wear shoes 

● At the beginning and end of the day, keep ball games and bikes on the large field only, as paths have 

lots of young people on them 

● Children must not ride their bikes under the covered way 

● Children must not run through the covered way 

● School fences must not be climbed over – please use gates and close them carefully. 

Photographing and videoing 

Parents give their consent to the school taking photographs by signing a permission slip upon entry. School 

photographs that are for use outside of the school are anonymous unless specific permission has been 

received from parents.  Young children need to learn about bodies in a natural and relaxed environment and 

for this reason there are opportunities for the Early Years children to play in their underwear; at no time will 



 

 

photos be taken of any child without clothing.  The school policy around image taking at school is as 

follows: 

 School decides when recording images of children in school are permitted and parents must follow staff 

guidance. 

 Photographs and videos may be taken at school events by family members for their own personal use. 

Such photographs and videos cannot be passed on or sold or put on the internet (including social 

networking sites) without consent. Failure to comply is a breach of the Data Protection Act. 

 Consent must be given by parents whose children are included in the image, even if unintentionally in the 

background. 

 Children changing clothes must never be photographed or videoed. 

 Images of children taken during the school day (not including school events – see above) may only be 

taken using a device that is the property of Park School. Mobile phones will be switched off while staff 

are on duty. 

Use of Mobile Phones (Child Protection Policy, Appendix 9) 

These terms apply to all individuals who have access to personal mobile phones on site. This includes staff, 

volunteers, Council members, children, young people, parents, carers, visitors and contractors. Parents / 

Carers’ attention is particularly drawn to the following:  

Children: Children are not allowed to have possession of mobile phones during the school day.  However, if 

a mobile phone is needed for contact with parents, carers, etc. before or after school, the mobile phone must 

be handed to the class teacher for safekeeping. 

Parents / Carers: While we would prefer mobile phones are not used while at school, we recognise that this 

would be impossible to regulate and that many parents/carers regard their phones as essential means of 

communication at all times. We therefore ask that usage of mobile phones is courteous and appropriate to the 

school environment, preferably off site and certainly away from children. 

Early Years Setting - Phones may not be used in the Early Years setting for any purpose.  Adults are asked to 

leave the premises in order to make or receive mobile phone calls.  Mobile recording devices may be used if 

they are school property or specific permission has been given by a member of staff. 
 

School Policies 

Copies of Park School’s policies are available from the office on request.  A small charge may be 

made for photocopying.  Policies include: 
 Admissions  Early Years Outdoor Play  PSHCE 

 Anti-Bullying  Equal Opportunities  Race Equality 

 Assessment  E-Safety  Recording Images of Children 

 Attendance  Exclusion  Relationships with Children 

 Child Protection  First Aid  Relationships with Parents 

 Code of Conduct – School Community  Health & Safety  Risk Assessment 

 Code of Conduct – Staff  Inclusion  Safeguarding 

 Complaints  Information Sharing  Science & the Environment 

 Curriculum  Lettings  Teaching & Learning 

 Data Protection  Literacy  
 Disability  Maths  

 



 

 

Park School Safeguarding Statement 

Welcome to our school. 

Staff, children, visitors, volunteers and contractors are all 

responsible for keeping children safe.  Our three guiding 

principles are: 

To take care of yourself 

To take care of others 

To take care of the place you are in 

If you are worried about something you see here, you have a 

duty to tell someone about it. The best people to talk to are: 

Amanda Bellamy, Teacher in Charge and 
Designated Safeguarding Lead 

Bridie Giraud, Team Leader, Early Years and Deputy 
Designated Safeguarding Lead 

Nathan Gribble, Designated Safeguarding Council 
Member (01364 653666) 

Just ask at the office if you can speak to one of these people in 

private. You do not have to say what it is about. 

If you can’t tell us about it, we understand. Please contact Devon 

County Council on 0345 155 1071. 

We would ask that mobile phones are not used in school.  Staff, 

Parents/Carers, Volunteers, Visitors, Council members and 

Contractors are reminded that mobile phones are used in a 

courteous manner, appropriate to a school environment. 

I’m sure you will really enjoy spending time with us and our 

amazing children. 

 

 

 



 

 

A NOTE ON HUMAN SCALE EDUCATION 

 

What do we mean by Human Scale? 

Human Scale organisations are centred on the needs of people. They are usually small, although sometimes 

larger organisations are managed in smaller – human scale - sections.  Of course, just because an 

organisation is small doesn’t necessarily mean it is always better: there are well and sensitively managed 

large organisations and, equally, poorly run small organisations. However, smallness of itself does confer 

some advantages. People have a chance to know and understand each other better. They may be more 

involved in the structure, practices and development of their organisation. They can gain a sense of 

belonging and they can make their voice, views and thoughts heard. These qualities are obviously valuable in 

creating an organisation sensitive to people and they are particularly relevant in an educational environment 

for young children. 

What is Human Scale Education? 

HSE has always been a small but influential strand of educational thinking both in this country and 

elsewhere. In HSE children are at the heart of the system in preference, say, to the demands of a curriculum 

or testing, the needs of an organisation or political priorities. In the UK Human Scale schools have tended to 

be characterised by a cluster of values which have been given different emphases according to individual 

circumstances. Thus, HSE schools normally stress the following elements in some form: parental 

involvement, democratic participation, a curriculum involving environmental education, a hands-on 

approach to learning and small class sizes. How these are mixed, matched and emphasised will depend on 

the community which is creating them. It is inevitable that because Human Scale schools are designed to be 

responsive to those involved with them their practice will vary. Human Scale schools are linked through the 

umbrella organisation of Human Scale Education to which Park has always contributed. Indeed it may not be 

too much of an exaggeration to claim that, as one of the longest established HSE schools in UK, Park has 

helped to define what Human Scale education means in Britain.   

Richard Hickman, who was Teacher in Charge of Park School for two periods between 1997 and 2008 has 

written an article which describes and evaluates some key issues in human scale education.  A copy of this is 

kept in the Park School Parent’s file under the pigeon-holes in the main hallway. 

The Park School Approach 

The Curriculum 

The curriculum consists of Maths, English and Environmental Education, with the addition of artistic and 

physical activities and a Modern Foreign Language. There are also opportunities for children to pursue their 

own interests. Contrary to some public perception there is no “correct” curriculum any more than there is 

only one way to run a school. A curriculum is the expression of the values which a group of educators hold, 

be they government or parents or any other grouping. There is certainly no universally approved or necessary 

curriculum, which is why curricula around the world vary as they reflect the different values of the contexts 

they are in and the people and influences creating them.  These contexts are of course usually politically 

influenced in some way.  

The Park School curriculum reflects the values which the school has aspired to and evolved over its history. 

As such it is resourced and staffed to teach these things in its own way and has evolved experience in them. 

One important practical factor underpinning our curriculum is the move to secondary schools at age eleven 

and all children must be well equipped to deal with this. Another consideration is that we believe 

environmental education to be vital to our personal and collective futures. A third is that we believe children 

to be creative and we wish to maximize their creative potential. We teach a modern language because we 

believe children are part of a larger world and a wide range of physical activities because we believe young 

children need plenty of opportunity for physical expression. We generally use a thematic approach linked to 

environmental themes. This reflects our view that knowledge is holistic – although of course no approach 

can include all knowledge and much thought over the years has been given to what should be included and 

what left out. Whatever is in – or ex – cluded however, we believe that understanding the world requires 

interconnected knowledge along with an understanding that is not fixed and an associated willingness and 

ability to solve problems with other people. Indeed an holistic approach underpins Park’s approach to both 

the curriculum and children’s development.   

 



 

 

The Teaching Approach 

Teaching is based on a developmental approach. It is not generally curriculum driven and we do not expect 

all children to have reached a certain stage at a certain time. Our view is that personal, including educational, 

development is much more complex, variable and interesting than this. That is one reason why classes are 

small so that children have space for individual development. However, the reality of life is that we all 

operate within a social perspective: growing up is not all about individual development which would 

certainly risk a very selfish kind of culture. So individual development takes place within a clear framework 

of social expectations. The school meeting is one organised mechanism which reflects and practises the 

responsibility children have towards the community of which they are a part. This is chaired variously by 

staff or children and anyone can agenda an item for discussion within well-established boundaries. Decisions 

are normally made by consensus and occasionally there is a vote. Weekly class meetings are another 

opportunity for responsible discussion. Park School, far from being an easy option, which is a common 

misconception about alternative approaches to education, is in fact a personally very demanding one where 

children have to think and act very carefully – and this expectation is part of the ethos of the school. It is an 

approach which builds realistic self-esteem through a process of building self confidence in a real social 

context. One of the reasons Park School children often appear more confident and socially capable than their 

peers is that they have been practising and talking about social and personal responsibility since they started. 

This kind of practice can only really happen in a small school and it takes a lot of teaching: it is what we 

value and it is human scale education in action. 

Another facet of our teaching is that we believe children learn best – and with increasing confidence – when 

they contribute as much as possible to the learning process. Once again this is not the easy option: the easy 

option is when a teacher does it for you. We believe that the more choices a young child has to make, the 

more they will learn and the more they will understand about how to learn. Motivated children will be more 

involved in their school and its work. Additionally, our approach is normally very “hands on” reflecting our 

belief that learning best occurs when it is experienced and engages the whole person – often in a 

collaborative way. Providing appropriate opportunities for young children to learn like this needs careful 

analysis and appropriate boundaries, resourcing and teaching – and again the small groups of a human scale 

approach help to make this happen. 

 Although the teachers mainly assess children by observation and discussion, there are a couple of 

assessments done for Reading and Maths termly for children over five years of age.  These are carried out in 

a fun, non-stressful manner, which is beneficial to the child and to the teachers to aid planning.  If you would 

like to see these, please talk to your child’s class teacher. 

Why Involve Parents? 

This handbook is essentially about the role parents play in the school. But why involve them at all? Firstly 

we believe that children’s education best occurs within a nexus of family, community and school. Over the 

years we have found that primary school children feel enormously supported and encouraged by their parents 

being actively involved in their school. The involvement and support of their parents is a real and 

experienced incentive to children’s happiness and learning – and of course the converse is also true: if 

parents are unsupportive their child’s happiness and motivation may be compromised. The school’s policies 

and structures, including such aspects as its democratic stance, are designed to facilitate this involvement as 

well as to represent our core values for 21st century education. Also, and in a more practical sense, when a 

community works together much more can be achieved, including in curriculum enrichment. Additionally, if 

parents can undertake some of the essential tasks of the school then the school can be more inclusive by 

keeping the fees lower, 

We believe in the concept of community – in our particular case one built to serve the educational needs of 

young children. Children deserve the best school experience which we can offer them. As a community 

working together, the school can achieve infinitely more for its children of the special kind of education the 

school is set up to offer. The key to the success of this is the understanding of the respective roles of parents 

and teachers in our overall educational philosophy and practice. 


